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The IU De artment of Chemistry is committed to equal o  ortunity and equity. 
We strive to increase inclusion and  artici ation among minoritized communities at all academic 
levels, as collaboration among diverse  eo le drives creativity, innovation, and research. All members 
of the de artment are ex ected to treat each other in a res ectful and  rofessional manner. We are all 
res onsible for holding to those standards both on and of cam us (e.g. at conferences, meetings, or 
feld work). In addition to following University  olicies, we ask all members of the De artment of 
Chemistry to su  ort and adhere to our community norms of res ectful and res onsible conduct. 

EXPECTED 
C NDUCT 

 ur department has 
established the 
following standards 
of conduct: 

EXAMPLES  F 
UNACCEPTABLE 
BEHAVI R 

The department will 
take disciplinary
action for the 
following offenses: 

SANCTI NS F R 

• Act ethically and with integrity 
• Be fair and res ectful to others 
• Be welcoming and inclusive to others 
• Remove additional challenges facing 
minoritized individuals 

• Manage, su ervise, instruct, and 
advise res onsibly 

• Model res onsible conduct 
• Protect,  reserve, and res onsibly use 
University resources and  ro erty 

• Sexual harassment, sexual assault, 
stalking, and relationshi  violence 

• Verbal or written abuse to any 
member of our community 

• Discrimination 
• Retaliation 
• Illegal or unauthorized  ossession, 
use, or sharing of wea ons, drugs, or 
alcohol 

UNACCEPTABLE BEHAVI R 

Sanctions will be determined by the 
appropriate academic, government, or 
legal entity on a case-by-case basis 
and may include one or more of the 
following: 

• Promote  hysical and mental health 
and safety 

• Promote a culture of com liance with 
legal requirements 

• Preserve academic freedom 
• Ethically conduct research, teaching, 
and community engagement 

• Avoid conficts of interest 
• Carefully manage  ublic,  rivate, and 
confdential information 

• Scholastic dishonesty 
• Unethical research, including 
falsifcation of data or information 

• Unauthorized use or misuse 
of facilities, equi ment, or services 

• Theft,  ro erty damage, or 
vandalism 

• Violation of University rules or 
local, state or federal laws 

• Warning or formal re rimand 
• Freezing of accounts 
• Confscation of goods  ossessed, used, or shared 
illegally or in an unauthorized manner 

• Restitution 
• Reassignment of work and committee activities 
• Paid or un aid leave of absence 
• Termination of em loyment 

REP RTING MISC NDUCT 

Report suspected or alleged misconduct to any or all of the following: 
• A su ervisor or instructor 
• De artmental or Collegiate Leadershi  (e.g. Chair, Human Resources, Associate Dean for DEI, etc.) 
• Anonymous bias incident re ort: htt s://re ortincident.iu.edu 
• File a Title IX incident re ort: htt s://sto sexualviolence.iu.edu/re ort/index.html 
• Re ort scientifc misconduct: htt s://research.iu.edu/com liance/misconduct/index.html 

If you report misconduct, then Indiana University has a policy that will protect you from retaliation. 
Note that all University employees are required to report sexual misconduct to the Title IX ofce. 

This document was ins ired by and uses text from the UMN CBS Community Standards: htt s://bit.ly/30DqP61 

https://bit.ly/30DqP61

